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Lifetime’s
achievement
honoured
Awards celebrate the
best of Scottish legal
practice
BY WILLIAM PEAKIN
Baroness Helena Kennedy QC, one of
Scotland’s most accomplished legal
figures, was presented with a Lifetime
Achievement Award at a ceremony
earlier this month in celebration of her
forty years championing civil liberties
and human rights.
At the 15th annual Scott + Co Scottish
Legal Awards, held in Glasgow, Baroness Kennedy was welcomed home to the
city of her birth. She was among 17 winning individuals, teams, and businesses,
in the competition celebrating the best
of Scottish legal practice.
They included Managing Partner
of the Year, presented to Malcolm
McPherson for his role in the merger
of HBJ Gateley into global firm Addleshaw Goddard.
“It’s been another exciting year
showing the great diversity, innovation
and skill at work every day in the Scottish legal industry,” said the chair of the

judging panel, Shonaig Macpherson.
“It has been a particular pleasure
to see honorary awards for Baroness
Kennedy and Malcolm McPherson.
Congratulations to all our finalists and
winners this year.”
McPherson commented: “I am
tremendously proud of the success our
business has achieved over many years,
and it is a huge honour to accept this
award.
“[It] is testament to consistently
strong growth across our client
portfolio, headcount and turnover, as
well as a special culture which has, in
combination, provided the basis for a
hugely successful merger and cementing our reputation as a leading firm in
Scotland, as well as further afield.”
Among the firms celebrating was
Anderson Strathern, which won Litigation Team of the Year. “I am incredibly
proud of our professional regulation
team for winning this year’s award,”
said team head Catriona Watt.
“Our work is about protecting the
public from unsafe practice. Being able
to combine work we love to do, which
makes a real difference, with fantastic
clients, is a privilege. Not to mention
adding significant value to our business.”

The 2018 winners
Lifetime Achievement
Award sponsored by The
Times Scotland
Baroness Helena Kennedy QC
Firm of the Year sponsored
by First Title
Digby Brown Solicitors
Managing Partner of the Year
sponsored by Scott + Co
Malcolm McPherson,
Addleshaw Goddard
Lawyer of the Year
sponsored by The Law
Society of Scotland
Simon Allison, Blackadders LLP
Community Contribution
Award sponsored by Frasia
Wright Associates
Digby Brown Solicitors and
Innes & Mackay
Corporate Deal Team of
the Year
Gillespie Macandrew LLP

Criminal Defence Firm of
the Year
Adams Whyte, Criminal
Defence Lawyers
Excellence in Client Care
DAC Beachcroft
Family Law Team of the
Year
Innes & Mackay
Government Legal Team
of the Year
Minimum Unit Pricing
Litigation Team, Scottish
Government Legal
Directorate
In House Legal Team
of the Year
Skyscanner
Innovation in Practice
sponsored by Blue Parrot
Company
DWF LLP

Litigation Team of the Year
Anderson Strathern
(Highly commended: Mass
Litigation Team, Thompsons
Solicitors)
Paralegal of the Year
sponsored by Millar & Bryce
Bilaal Shabbir, MBS Solicitors
(Highly commended: Arlene
Dunbar, Aberdeen City Council)
Residential Property Team
of the Year sponsored by
Property Searches Scotland
Coulters
Rising Star of the Year
sponsored by Quiver
Management
Ruth McColgan, Stirling
Council
Support Team of the Year
sponsored by Wolffe
ESPC
(Highly commended: Moore
Legal Technology)
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Going above and beyond
Sound legal advice is
a given but client
service can set
you apart
BY WILLIAM PEAKIN
With Scotland’s legal landscape undergoing such radical change over the
past five years – a flurry of merger,
consolidation and administration
– remaining Scottish, independent
and competitive might seem a tall
order. The team at Wright, Johnston
& Mackenzie LLP, however, believes
it possesses the expertise, culture
and values to make it right choice for
clients in key sectors.
“It’s about building relationships

“It’s about what
your business
needs and how
can we help”
Gillian Cowie

with clients and providing the highest
quality of service,” said Gillian Cowie,
who specialises in telecoms and
commercial property. “We’re people
who care about your business. It’s
not simply providing legal advice; it’s
about what your business needs and
how can we help.”
Colleague Andy McFarlane, who
specialises in renewable energy and
commercial property, added: “We are
market leaders in key sectors, and we
aim to stand out with our client service. With strength in specialities such
as telecoms, renewables, agricultural
& rural, healthcare, leisure and hospitality and family business, we match
that with a level of client support that
is hard to beat.”
Gillian pointed out the length of
service many of the team have with
Wright, Johnston & Mackenzie LLP:
“We’ve always had a policy of taking
on good trainees and bringing them
up through the firm. It’s been one of
our strengths; identifying and growing talent.” The core team has been
bolstered by strategic moves in recent
years, notably its mergers with BMK
Wilson in the central belt and with
MacArthur & Co. in Inverness.
“In key sectors, we can compete
with anyone in those markets,” said
Andy, “but we can also stand above
some of the ‘brand’ names by winning
on the degree of client service we

Gillian Cowie and Andy McFarlane
are able to deliver. That might be the
quality of our IT, or because partners
will get involved with their teams in
the nuts and bolts of projects and
transactions.”
The company cites the breadth and
geographical reach of its commercial
property group: “Whether we are
operating in Glasgow, Edinburgh,
Dunblane or Inverness clients will
get the benefit of local knowledge
supported by our in-house specialisms
such as tax and agricultural/rural
which add real value,” said Gillian.
“We provide quality technical advice

but are always pragmatic, proactive,
commercially-minded, and approachable when delivering that advice.”
The team is ranked by both Chambers Guide to the Legal Profession
and the Legal 500 as one of the best
in the country. A large number are
dual-qualified and able to practice law
in England and Wales. This allows
Wright, Johnston & Mackenzie LLP
to provide a UK-wide commercial
property service. The advantage to
our clients is a consistency of approach in cross-border transactions.
Advising a number of clients on

significant commercial property transactions south of the border have been
among the group’s recent highlights,
whilst notable in Scotland has been its
involvement in the first commercial
sale of a battery storage project. “We
want to keep that momentum going,”
said Andy, looking ahead.
CONTACT DETAILS
Gillian Cowie, Partner
Andy McFarlane, Partner
0141 248 3434
enquiries@wjm.co.uk
www.wjm.co.uk
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Sights set on the future
Shepherd and
Wedderburn has a
proud history spanning
250 years, but isn’t
resting on its laurels
By William Peakin
“We have much to celebrate in terms
of our journey with clients and the
contribution we have made to innovation in key sectors of the economy,”
says Stephen Gibb, Chief Executive of
Shepherd and Wedderburn, reflecting
on the firm’s 250th anniversary this
year, “but we are not a business that
dwells on the past – our focus is very
much on the future.”
Shepherd and Wedderburn has a
proud history dating back to the Scottish Enlightenment; a period of radical
thought and innovation, during which

Scotland’s legal and banking sector
emerged to support international commerce, economic growth and, later, the
industrial revolution.
That relationship with business
has endured, and during that time
Shepherd and Wedderburn has been
at the forefront of innovation in all the
key sectors of the Scottish economy,
from the expansion of Edinburgh’s
financial services sector and the privatisation of state industries to its recent
work for Scotland’s tech unicorns and
landmark clean energy projects.
“We see our role as deploying our
market-leading expertise in sectors
such as clean energy, technology, food
and drink, real estate, construction,
rural business and banking and finance
to support clients in driving the growth
of their businesses domestically and
internationally,” explains Gibb.
“We are trusted advisers to our

“Our focus is on
how we can help
clients seize
opportunities
and help them
overcome
challenges coming
down the track”
Stephen Gibb

clients, helping them to identify and
overcome the challenges coming
down the track and to seize commercial opportunities wherever they are
operating - in Scotland, the rest of the
UK or overseas.
“Of the top three independent,
Scottish-headquartered law firms, we
are in the unique position of having a
London office which is key to developing and building our relationships with
UK and international clients.”
Shepherd and Wedderburn’s

team in the City has been supporting Wells Fargo on its new European
headquarters in London - one of the
biggest property deals in the City since
the Brexit vote - and advising the UK
Government on a new framework
agreement to deliver up to £1 billion
of UK infrastructure projects over the
next decade.
Today, Shepherd and Wedderburn

represents eight of the top 10 largest
companies ranked in Scottish Business
Insider’s Top 500, and prides itself on
the long-term trusted adviser relationships it has with clients such as Cairn
Energy, Green Investment Group,
Chivas Brothers and the R&A - the governing body for golf outside t he United
States and Mexico and organiser of
The Open, the sport’s oldest Major
competition.
These relationships were recognised
last year when Shepherd and Wedderburn was ranked one of the UK’s
top 20 legal advisers in Legal Week’s
Best Legal Adviser Report - the only
Scottish-headquartered law firm on
the list. The firm is also recognised
by the independent legal directories,
Chambers and Partners and Legal 500,
for market-leading expertise in 16 individual specialisms, including, corporate
mergers and acquisitions, corporate
recovery and restructuring, banking

Shepherd & Wedderburn
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‘People are our
greatest asset’

Client list that ranges
from tidal power in the
Pentland Firth to virtual
reality audio for Björk’s
New York retrospective

“Our people are our greatest asset
and we are in the fortunate position
of having lawyers who are independently recognised as leaders in their
fields, commercially-focused and
easy to work with,” says Gibb.
“Clients want solutions. They want
to work with professional advisers
who they trust, who understand
their objectives, offer solutions and
bring added value to the relationship
by identifying commercial opportunities and helping to identify and
mitigate risk.
“We are a people business and our
progress is built on the firm foundation of legal excellence and attracting colleagues from a wide variety of
backgrounds. Just as our clients are
diverse, so are our people and that

variety of experience and expertise
is essential because it allows you to
offer lawyers who are the best fit
for each client. And to have the best
people, you have got to have the best
possible working environment.”
Inclusion and diversity are themes
that run through the company, from
its pro-bono work in the community,
to its Investors in People and Investors in Young People accreditations,
and to its in-house focus groups,
which include one looking at LGBT
inclusivity in the workplace.
Shepherd and Wedderburn has
enhanced its recruitment and induction procedures, Gibb explains, “to
emphasise that diversity and equality
lie front-and-centre as key principles
and requirements of our business”.

Recognised as leaders in their field

Embracing
innovation

and finance, clean energy, real estate,
commercial and property litigation,
pensions, planning, IT and telecoms,
and regulation and competition.
While Brexit, and the uncertainty
around the UK’s future trading
relationship with the EU and the rest
of the world, may have prompted
some businesses to press pause on
making investment decisions, Gibb
falls into the ‘roll up your sleeves and
get on with it’ camp. Inaction is not an
option for the firm or the majority of
its clients.
“Of course, we are advising clients
on the potential implications of Brexit
but, in common with the vast majority
of organisations and individuals with
whom we work, we are just getting on
with it – we are speaking to our clients,
immersing ourselves in the sectors
and markets in which they operate and
making sure we continue to deliver
high quality, relevant legal services and
practical, well-informed commercial
advice,” says Gibb.
While there is still uncertainly surrounding the UK’s eventual divorce deal
with the EU, the devaluation of sterling
has made the UK an attractive destination for investors in their quest for yield.
“There is currently a very strong

pipeline of inward investment, and
recently figures published by EY
suggest Scotland is second only to
London as a regional destination for
foreign direct investment,” says Gibb.
“We have been acting for a number
of overseas investors who are buying
companies and property, and there’s
considerable activity too with our
locally-based clients, especially in the
digital technologies sector.”
FanDuel, one of only two Scottish
technology start-ups to date noted for
achieving billion-dollar valuations, is
a long-standing client of the firm. At
the other end of the scale – in terms of
the tech company life-cycle – Shepherd
and Wedderburn also acts for television advertising analytics company
TVSquared and acted for Two Big
Ears, the VR audio start-up that came
to prominence in 2015 as part of Icelandic musician Bjork’s retrospective
at the Museum of Modern Art in New
York and was snapped up a year later
by Facebook.
The firm has also been at the

forefront of the energy sector, notably
in renewable energy and energy regulation and was involved in both Scotland’s
first onshore and offshore windfarms.
More recently, it acted for Abu Dhabi-

based Masdar on Hywind Scotland, the
world’s largest floating windfarm, off
the coast of Aberdeenshire. It is also
lead adviser for the Renewable Energy
Investment Fund on equity and project
finance investment into MeyGen in the
Pentland Firth.
“We have been very active in the
renewables sector and our clean
energy practice is independently
recognised as one of the UK’s strongest,” says Gibb, “and we have been
involved in some tremendously exciting landmark projects in wind, wave,
hydro, and clean transport.”
SHEPHERD and Wedderburn also

has a sizeable international stable of
clients, including Denmark’s Orsted
Windpower and the Commission
for Regulation of Utilities in Ireland.
International clients in other sectors
include the Sumitomo Mitsui Banking
Corporation in Japan, Scandinavian
Airlines in Sweden and the American
telecoms giant AT&T.
Says Gibb: “We are proud of our
clients’ achievements and our contribution to their success, but we can never
allow ourselves to rest on our laurels.
As our history shows, innovation is, and
always has been, in our DNA and that
isn’t going to change any time soon.”

While stability is an important
feature of any law firm, it can often
morph into stagnation. Innovation
has become indispensable in ensuring growth, profitability, and most
importantly, client satisfaction. “One
of the things I enjoy about the job,”
said Stephen Gibb, “is looking at
what’s coming next and thinking strategically about where we are going.”
A key area of innovation is the firm’s
work in Islamic finance. Shepherd and
Wedderburn structured and documented the first Shariah-compliant
mortgage products operating under
Scots law. It has also been involved in
some of the first purely Islamic commercial property financing structures
in Scotland, as well as structures
combining both Murabaha financing
techniques and conventional lending
structures. A Murabaha transaction
is a form of Islamic financing based
on the purchase of underlying assets
and their sale at a profit mark-up that
enables a financier to provide funding
without an interest-bearing loan.
Most recently, the firm completed
the Shariah-compliant refinancing
on high-value office accommodation
in Aberdeen, acting as legal advisor
to Youngberry Properties, owner of
Bridge View and Consort House. The
Aberdeen properties, totalling 159,170
sq ft of floor space, are fully let to the
oil and gas service provider Petrofac
and NHS Scotland.
Gatehouse Bank, the Londonbased wholesale Shariah-compliant
investment bank, advised Youngberry
on the investment and financing
aspects of the deal. The funding was
completed by way of a commodity
Murabaha facility from an established

international bank.
Shepherd and Wedderburn provided Youngberry with banking, real
estate, construction and tax advice.
Peter Alderdice, a senior associate
in Shepherd and Wedderburn’s Banking and Finance team, said: “This is a
significant deal for Youngberry Properties, helping to secure the refinancing of two of the largest commercial
properties in the city.”
Another area in which Shepherd
and Wedderburn is innovating is in
third party litigation funding. Last
year, Shepherd and Wedderburn
secured a ground-breaking, portfoliobased litigation finance arrangement
from Burford Capital – a first of its
kind offering from a top 100 UK law
firm and major funder.
Securing third party finance means
clients can reduce their risk exposure
or bring disputes where they might
not otherwise have had the cash flow
to do so - effectively turning litigation
into an asset. Shepherd and Wedderburn is leading the way for UK
law firms to embrace the advantages
litigation funding, in all its forms.
John MacKenzie, the firm’s Head
of Commercial and International
Disputes, said: “Our portfolio arrangement enhances our capacity to take
on new matters in England on an
alternative fee arrangement basis. The
litigation funding market is alive and
well in Scotland, with funders already
exploring opportunities north of the
border. When the Civil Litigation
(Expenses and Group Proceedings)
(Scotland) Bill comes into force, allowing group proceedings, that should
make it easier still to bring funded
claims.”
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SLI aims to encourage
expansion by marketing
Scottish legal services as
an essential component of
successful international
trade and investment

A global showcase
Putting Scotland’s
legal services on the
international stage
BY KATIE HAY
With the highest standards of legal
practice, a wealth of international
expertise and an innovative approach,
Scottish solicitors are already delivering results for businesses worldwide.
Scottish Legal International (SLI) a
joint initiative led by some of our most
successful commercial law firms in
Scotland in partnership with Scottish
Development International (SDI) and
the Law Society of Scotland, represents an opportunity to promote the
wealth of experience and talent within
our profession on the global stage.
In an increasingly competitive global
business environment, now more than
ever we need to take a coordinated
approach to selling our strengths. In its
five-year trade and investment strategy
Global Scotland, the Scottish Government set out a vision for collaboration
between organisations, businesses
and individuals working together to
realise international opportunities and
to share knowledge, experience and
networks.
On a UK-wide basis, there is also the
‘Legal Services are GREAT’ campaign
to promote UK legal services around
the globe. The creation of SLI means
there is a collective mechanism to
ensure Scotland is well represented
within that initiative as well as pursue
other projects to support the growth
and success of Scottish legal businesses
in international markets.

Scottish legal firms have the
capacity and flexibility to respond
to the demands of today’s economy
whilst retaining traditional values of
integrity and fairness on which the
sector’s reputation has been built. SLI
highlights the significant international
work already being carried out by Scottish solicitors and aims to encourage
expansion by marketing Scottish legal
services as an essential component
of successful international trade and
investment.
AS A COUNTRY we already have
strong, long lasting international trade
links, providing access to extensive
networks within leading trade centres

across Europe and globally. We also
have a world-class legal framework
supporting leading expertise across
diverse sectors such as financial
services, energy, food and drink and
digital technologies. And with more
than 2000 law firms and organisations
in Scotland employing over 12,000
qualified solicitors, the Scottish legal
sector benefits from a deep talent pool,
drawn from a legal education system
which is respected worldwide.
Working on the premise that putting
competitive sensitivities aside and collaborating on this initiative will bring
commercial gains for the sector as a
whole, Scottish Legal International
aims to highlight the significant over-

The launch

About SLI

Scottish Legal International
was launched in February by
Scottish Government Minister for
Legal Affairs, Annabelle Ewing.
A further event, hosted by the
City of London Corporation,
was held yesterday in London to
promote Scotland’s reputation
for legal excellence to a global
audience. Speaking at the event
were Paul Carlyle, interim
chairman of SLI, Partner,
Shepherd and Wedderburn,
Catherine McGuinness, chairman
of policy and resource, City
of London Corporation, and
the RT Hon Lord Keen of Elie
QC, HM Advocate General for
Scotland, and Ministry of Justice
spokesperson in the House of
Lords.

Scottish Legal International (SLI)
has been formed by leading firms in
Scotland to recognise and promote
the Scottish legal profession to an
international audience and is open to
any firm with aspirations to enter the
global marketplace.
SLI is the engagement vehicle for
Scotland’s lawyers internationally. Its
members account for the majority of
lawyers with international experience
based in Scotland including major
Scottish headquartered businesses
and global firms with significant
presence in Scotland.
SLI membership reflects Scotland’s
position as a leading European
legal centre with companies drawn
from all areas of legal services with
international experience; second only
to London in the UK.

seas work that is already being carried
out by our members and expand it
by selling Scottish legal services as
an essential component of successful
international trade and investment.
The initiative also aims to equip
solicitors and firms with international
aspirations with the tools to learn
about and engage with business opportunities through SDI’s knowledge
of international markets in addition
to the access it offers to business
networks, including the expanding
Globalscot community, a global support network for Scottish businesses
looking to access new markets and
trade overseas.
The Law Society has been work-

SLI is backed by Law Society of
Scotland and Scottish Development
International (SDI). The Scottish
Government supports the SLI
initiative via SDI and is the first
collaboration between Scottish
Government, SDI and The Law Society
of Scotland to promote the Scottish
legal profession internationally.
The legal sector contributes more
than £1.2bn to the Scottish economy
each year and is responsible for more
than 20,000 high value jobs. It is not
only an economic generator in its own
right but a profession that is critical
to Scotland’s other key, growing
sectors; financial services, oil and gas,
renewables, and bioscience. SLI seeks
to increase the growth of international
revenues by promoting Scottish Legal
expertise internationally.

ing with SDI for a number of years
on promoting Scotland’s legal sector
internationally. Both organisations will
support SLI as a solicitor-led initiative
and harness the knowledge and networks available through SDI alongside
the Law Society’s connections with
the global legal community, to support
Scotland’s legal profession.
THE INITIATIVE, which is open to any

law firm with international aspirations,
will provide a better understanding of
this element of the sector, while also
helping to spread the message among
solicitors where international work is
being done in a more bespoke way.
We plan to contribute by using our
overseas networks, as well as attendance at key events in the international
legal calendar, to promote SLI and
Scottish law firms. We will also provide platforms for solicitors to do business and make contacts as part of our
own international representation work
as well as making use of SDI networks
to raise SLI’s profile.
SLI has the potential to become a
self-sustaining membership group
which can reap the rewards of taking
a coordinated approach to promoting
the profession’s expertise as a whole.
This is an environment that we hope
SLI will contribute to and benefit from
and we would strongly encourage
firms with international ambitions to
find out more and get involved.
Katie Hay is Head of International at
the Law Society of Scotland.
Further information: www.lawscot.org.
uk/research-and-policy/internationalwork/scottish-legal-international/
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Harrassment:
when you see
it, call it out
BY ROB MARRS
As a response to the Weinstein scandal, the global phenomenon that is
the #metoo movement has prompted
many industries to question their
cultures. Change seems necessary,
but what change? Surely the idea that
people in every industry can speak out
about harassment without fear, and be
listened to, is an urgent change that
needs to be made.
That process of introspection
has begun in the Scots legal profession, prompted by the Law Society
of Scotland’s Journal employment
survey in 2017 which featured a question on sexual harassment. From the
responses to the employment survey
of the profession last year and to our
Profile of the Profession survey in
2013, it is clear that some solicitors
(mainly, though not exclusively, female)
have been subjected to a spectrum of
inappropriate behaviour, from what
might euphemistically be called banter
through uncomfortable discussions and
inappropriate staring to outright sexist
remarks. Allegations of more serious
sexual harassment – such as physical

touching or requesting sexual favours
– are less common but do exist.
It may not be particularly widespread, but just because it is not widespread does not mean we shouldn’t
act. In response we have updated and
relaunched our guidance ‘Preventing
bullying and harassment’. It is regrettable that such guidance is needed at
all, but we know that those who have
used it have found it useful, either to
help embed a better working culture
or to deal with an issue of bullying
and harassment affecting them. I
urge anyone who feels they are being
bullied, harassed or sexually harassed
to consult it.
For those managing firms or legal
teams in other organisations, the
guidance is recommended reading for
creating a workplace where bullying
and harassment doesn’t happen; and
if it does, ensure it can be dealt with
effectively. Signing up to the Society’s
Equality and Diversity Standards
would be another positive step. Compliance with these standards will help
to embed a culture of inclusion.
It is important for the Law Society
to strike the right balance. We need

Law Society of Scotland
has relaunched its
guidance
to protect any people coming forward
as victims or those uncomfortable with
what they have witnessed. We also
do not want to put ourselves between
alleged victims and the proper authorities if allegations are of a criminal
nature, nor do we want individuals in
the profession potentially defamed via
allegations. Due process matters.
Bullying and harassment can be
viewed as professional misconduct or
unsatisfactory professional conduct. If
a member is being sexually harassed
in the workplace we encourage them
to report such conduct to the Scottish Legal Complaints Commission.
The SLCC acts as a gateway to the
complaints system and will refer
complaints of professional misconduct to us to investigate and act on if
appropriate.
The Law Society’s Equality and
Diversity Committee intends to inves-

tigate the issue further in this year’s
Profile of the Profession survey – a
profession-wide census – which we
hope will provide a stronger evidence
base to act in this area.
I understand the difficulties in calling out behaviour at work. Difficult
conversations are not something anyone
enjoys. It is doubly difficult when someone is senior to you. There is understandable concern about negative career
implications. The obvious rejoinder is
that putting up with an organisational
culture that allows such behaviour is
hardly going to do your career or mental
health any good. Not intervening doesn’t
mean that nothing happens. It just
means something else happens.
What happens when you do call it
out? Short-term discomfort is usually
followed by a long-term morale boost.
A happier office, a happier team and –
no doubt – loyalty through the roof.

This is my plea to everyone in the
profession and in particular, to senior
members. When you see it, call it out.
If you say certain behaviour is unacceptable but then accept it, what does
that say about you? And your organisation? What does the staff member
think who hears “unacceptable” but
sees it being accepted because the
person doing it is powerful?
More than that, we’ve got to model
better behaviour. Show the world that
there is a way of succeeding based on
collegiality and respect. Let’s be guided
by the better angels of our natures, and
to quote a former First Lady: when
they go low, we go high.
Rob Marrs is head of education at the
Law Society of Scotland.
www.lawscot.org.uk/research-andpolicy/equality-and-diversity/guides/

